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Staff Dress Code  

 
 

Aim of the Trust 
 
One community.  Many ideas.  Everyone’s future. 

 
We aim to provide an exceptional education for every child in the Trust through an ethos of 
collaboration and high aspirations and through the principles of quality learning using curiosity, 
exploration and discovery. 
  

This policy is linked with: 

• Staff Code of Conduct 

 

 

Principles 
 

• The Arbib Education Trust is an educational institution with high aspirations for our 

students/children and as such our dress needs to reflect the professional standards 

expected when working with young people and their families. Accordingly, all staff are 

expected to dress in a way that maintains high standards of smartness and modesty.  

• Staff and volunteers need to be mindful that although there is a difference in 

circumstances, children will always compare what staff are wearing with what they are or 

are not allowed to wear. Staff need to be aware that they are regarded as role models and 

consistent standards of professional attire help set a purposeful and business-like tone.  

• Staff and volunteers should not be dressed in ways that are likely to be viewed as offensive, 

revealing or sexually provocative and specifically should not distract, cause embarrassment 

or give rise to misunderstanding. Dress should discreetly limit the amount of bare flesh 

visible. Choice of dress should be culturally sensitive and free of any political or otherwise 

contentious slogans, and not considered to be discriminatory. Those who dress or appear in 

a manner, which may be considered as inappropriate, could render themselves vulnerable 

to criticism or allegations of misconduct. 

• The Trust recognises that dress and appearance are matters of personal choice and self-

expression and values the fact that its staff and volunteers are from a wide range of 

backgrounds and cultures.   

• The Trust recognises that the dress code needs to be flexible enough to accommodate the 

wide variety of roles and activities within our Trust.  
 
 
Guidelines 
 

• All classroom and office-based staff should wear smart, formal wear of the type commonly 

seen worn by staff working in a professional environment.  This includes smart suits, 

jackets, tailored trousers, smart chinos, shirts, ties, tunics, shalwar kameez, smart plain 

cardigans / jumpers, sari, skirts & dresses.   

• Other staff eg PE staff, facilities staff, canteen staff and cleaning staff should wear clothing 

appropriate to their role and as agreed by their line manager and / or the Headteacher / 

Executive Principal.  Clothing should still adhere to the principles above.   

• A jacket should be worn for more formal occasions, including all meetings with parents, 

celebration of achievement evenings and assemblies.   
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• All staff should wear footwear appropriate to their role.  For classroom and office-based 

staff this should be smart and formal. Open-toed and backless footwear is allowed but 

worn at the risk of the individual. Staff must remember that whilst open-toed footwear may 

be safe for most of the time, staff may be asked to cover some subjects where there will be 

more risks where open-toed and backless footwear is not appropriate e.g. Technology and 

Science. 

• Headscarves and turbans should be smart and appropriate to the office of the type 

commonly seen worn by staff working in a professional office environment.   

• A Trust lanyard and ID badge should be worn at all times onsite.  

• Clothing may be modified so that it is appropriate to the activity being undertaken during 

the school day, whilst always ensuring it adheres to the principles above.  For example, 

tracksuits and trainers for sporting events, trainers / wellies for school trips etc.  Please 

speak to a member of the senior leadership team for further clarification as needed. 

• This guidance also applies to online teaching / meetings, including staff meetings and 

meetings with external agencies and staff should wear clothes similar to the clothing they 

would wear onsite.   

• Smart casual attire is permitted on INSET days.  
 
Staff should not wear: 

• Clothing that is immodestly short (skirts and dresses should be just above knee length or 

longer), revealing, restrictive, see-through or that exposes underwear. 

• Shorts, casual summer clothes, vest-tops or leisurewear. 

• Sportswear (except in circumstances referred to above). 

• Clothing with large logos or graphics. 

• Denim, trainers, leggings (unless worn under a dress or tunic) or hats. 

• Any clothing that would contravene any health and safety regulations of the school eg long 

hair should be tied back and jewellery removed for PE. 

 
 
Tattoos, Piercings & Jewellery 
 

• Where visible tattoos and body art are present, they should not be offensive to others. 
Tattoos and body art that are deemed to be offensive, indecent, inappropriate or 
contentious must be fully covered while staff are in school. If in doubt, it should be covered. 

• Body piercings & jewellery should be modest and discreet, appropriate to Health and Safety 
considerations for the member of staff’s role and mindful of the principles outlined above.  
For Health and Safety purposes, all body piercings apart from those covered by clothes or 
plain studs are to be removed for physical or practical activities etc. 

• If staff are unsure whether a tattoo or piercing would be considered appropriate, guidance 
can be sought from the senior leadership team. 
 

 

Breaches of Staff Dress Code 
 
 
It is a condition of employment that all staff keep to the Trust’s dress code.  Staff who are 
considered to be in breach of the dress code will be advised by their line manager and given the 
opportunity to conform. Disagreements about the appropriateness of specific items of clothing, 
footwear, tattoos or piercings will be referred to the members of the senior leadership team.  The 
Headteacher & HR Director will be the final arbiter on such matters. 
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