
 

 

 

Trustee for Museum Learning 

 
Location: Langley, Slough, Berkshire   

Time commitment: Minimum time commitment of 4 Board meetings per year and 4-6 

Museum Learning/Museum Advisory Committees per year (2 hours 

for each meeting). Trustees are encouraged to be active members of 

the Trust between meetings, as appropriate and to visit the schools 

in the Trust accordingly. 

Remuneration: The role of Trustee is not accompanied by any financial 

remuneration, although expenses for travel may be claimed. 

Reporting to   Chair of Trustees 

 

 

The Arbib Education Trust 

The Arbib Education Trust is a unique Trust which serves the young people of Langley, Slough and 

further afield.  The Trust’s vision is ‘to provide the highest achievement for all and a welcoming, 

imaginative and creative environment which enriches the lives of all involved’ through the 

cornerstones of ‘Curiosity, Exploration and Discovery’.  There are currently over 2000 pupils and 330 

staff at the Trust and the schools are lead beneficiaries of the Annabel Arbib Foundation (registered 

charity number 295358).  It is a diverse community, around 60% of our children and students speak 

English as an additional language and multiple faiths are represented.  

The Langley Academy (Secondary) is an over-subscribed school housed in an iconic building.  From 
its inception it specialised in Museum Learning and it aims to empower its students to contribute 
positively to their family, the community and the wider world.  On the same campus, the Langley 
Academy Primary is an Ofsted ‘Outstanding’ three-form entry school. It opened in September 2015 
with an intake of 90 Reception children and now has a full cohort of 630 children. The Langley 
Heritage Primary is a popular two-form entry school where children are encouraged to become 
independent, inquisitive thinkers with a love for life and learning.   
 
We are pleased to be able to share our academy videos with you: 
https://www.arbibeducationtrust.org/99/join-us 
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The Role of Museum Learning 

All three schools have Museum Learning as a core part of their practice.  Museum Learning is not 

just about trips and events, although they are part of the overall offer.  It is about a way of thinking, 

of using museums and material culture as a method of enquiry and a desire to create well-rounded 

citizens, aware of their place in the world.  It is about creating real-life experiences rather than 

approaching learning through a secondary source.   

Elements of Museum Learning at the Trust are: an inspiring environment, dedicated Museum 

Learning staff, training opportunities for teachers, trips, special events and projects for pupils, an 

annual Museum Learning focus term, embedding of Museum Learning practice within all subjects, 

handling collections, exhibitions, museum and other cultural partnerships and, above all, an ethos of 

‘saying yes to things’ in order to enhance young people’s learning. 

 

Trustees 

The Arbib Education Trust is steered by a Board of Trustees.  It is a Board of seven experienced 

professionals from the education, Government, public sector, charity, business and other sectors, 

who bring energy, enthusiasm and wisdom to their role. They share the ambitions of the Trust senior 

leaders to achieve the best possible outcomes for all children and students within the Trust.   

We are seeking a Trustee to support all elements of the Trust’s decision-making, but to particularly 

represent the important role of Museum Learning.   

 

Principal Responsibilities 

• With fellow Trustees, to provide general governance, oversight and leadership to the Trust 

and its senior leaders to inform the strategy and future direction of the three schools. 

• With fellow Trustees to support the Trust’s aims to provide a high quality education for all its 

pupils, within a high-achieving and nurturing environment. 

• To champion the role of Museum Learning within the Trust at Board level. 

• To provide support (in the form of advice, sector insight and appropriate challenge) to the 

Head of Museum Learning in order to help her perform her role, including the relationship 

between Cultural Capital and Equality, Diversity and Inclusion.  

• To provide support to the Head of Museum Learning in navigating the post-Covid economic 

and social landscape with regards to museums and education. 

• To advocate the work of the Trust externally. 

• To support the Museum Learning team with relevant museum and cultural sector contacts 

for projects and initiatives. 

• To be an active member of the Arbib Education Trust Board (which meets 4 times per year), 

to chair the Museum Learning Committee (a sub-committee of the main Board which meets 

two or three times per year) and to attend the ad-hoc Museums Advisory Group (made up of 

school leadership staff and museum professionals). 

 

  



 

Person Specification 

We are looking for someone with proven experience within the museum or cultural learning sector 

at a senior level.  You will have a passion for the power of museum and cultural learning to enhance 

the lives and broaden the opportunities for children and young people.  While having the drive to 

see Museum Learning flourish in our schools, you will also have a sensitivity as to the multiple 

pressures on schools and understanding of finding vision and aspiration while navigating the 

complex school environment.  

In return you will gain fascinating insights into the decision-making processes and governance of 

state schools and have the opportunity to have a deeply positive impact on the lives and experiences 

of two thousand young people.  An induction as well as training on being a Trustee, governance 

matters and child protection will be offered. 

Recruitment Process and Timetable 

• Please send a CV and a short expression of interest outlining why you would like to become 
the Museum Learning Trustee of The Arbib Education Trust and the skills that you would 
bring to supporting the Trust’s work. 

• Please send your application to tina.lewis@arbibeducationtrust.org by 5 July 2022 at 9am.  

• We warmly encourage those considering applying to talk to us for further additional 
information. Please contact Tina Lewis, Governance Professional to The Arbib Education 
Trust, to arrange this:  tina.lewis@arbibeducationtrust.org 

• The recruitment process will be overseen by the Chair of Trustees and the Sponsor, who will 
interview shortlisted candidates on 7 July 2022. Interviews will take place in person unless 
there are exceptional circumstances, when interviews will take place via Zoom. 

• Candidates will also be invited to meet with the Executive Principal and Head of Museum 
Learning. 

• Please let us know if you would require any adjustments to be made to the recruitment 
process for you to apply for the Trustee vacancy or attend an interview. 
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